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An Important Option For
Multinational Businesses
L-1 visas can be used to bring
key workers to the U.S.
By ERIC FLEISCHMANN

I

n the current global economy, multinational corporations trying to make
effective use of their resources frequently
need to bring foreign workers from operations abroad to work in the U.S.. Fortunately, the L-1 visa category is specially
designed for this purpose.
L-1 visas permit multinationals to transfer key personnel to work in the U.S. on a
short- or long-term basis. The visa has a
number of advantages as compared to others: unlike the O-1 category for outstanding individuals, lengthy documentation
is not needed, and unlike the H-1B visa
category for professional workers, there is
neither a cap on the number of L-1 visas
available each year nor is there a prevailing
wage requirement. As a result, the category
has grown increasingly popular, and while
new H-1B visas issuances have dropped in
recent years, usage of the L-1 visa category
has increased substantially since it was established in 1970.
To qualify as an intracompany transferee,
an individual must have worked abroad for
a qualifying affiliate for one full year during
the three years prior to the filing of the visa
petition. The transferee must be coming to
the U.S. for an executive or managerial position (the L-1A category) or for work requiring specialized knowledge of the company’s
products, tools or processes (the L-1B category). The company must show that there
is a qualifying relationship between the for-
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U.S. and start work here upon arrival.
Some well-established companies seek
to expedite the L-1 visa application process. To do this, they apply for the “Blanket” exemption to the requirement for
filing individual petitions with USCIS.
Under the Blanket L Visa program, the
company must file one overall petition
with USCIS, listing all U.S. and foreign affiliates between which it expects to need to
transfer workers. The company must show
that it has: an office which has been doing business in the United States for one
year or more; three or more domestic and
foreign branches, subsidiaries, or affiliates; and U.S. operations with either 1,000

2
workers, annual sales of at least $25 million, or approvals for at least ten L-1 transferees during the previous year.
Once a company obtains Blanket approval, it can send qualified workers directly to U.S. consulates to apply for L-1 visas.
The applicants must file visa petitions based
on the approved blanket with supporting
documents directly to the consulate to confirm that they have at least one full year of
continuous employment with the foreign
affiliate prior to the transfer. This greatly
speeds the visa application process, and in
many cases permits transferees to come to
the U.S. within just a few weeks. 
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